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Hononable Robert E. Hampton
Chairman, CLuiL Sonvice Commission
Washington, PC 20415

Dear M. Chairman:

1 have recently attonded Session 34 0f the Fedenal Executive Institute
held in Charlottesvitle, Vinginia grom Februany 29 thiu Apnik 16, 1976.

My experiences there have been very sowarding. The thaining farn ex-
ceeded the goal expectations that 1 had set and I cannot §ind accolades
high enough to express my feelingd about the Learning that T necedved.

This cowwse appeared £o be the pinnacle of Govermment training. 1 wab
very impressed with the fact that what the Commission has communicated

in wiiting refative 1o the utilization of minornities and women in. the .
workfonrce could be neadily seen in its own CharlLottesuille facility.

The FEI staff reflected baLanced stadging by race and sex, and pho fession-
ally many diverse methods wene presented gfor out consideration as a means |
o4 awviving at the best practical management 40Lutions. Both the faculty
and the course content comprised all facets of social, ‘economic, and
fechnical spheres of management in the Government seavice. 1t was vey
comforting to be neassuned by FEI stagf that cneativity and uniquenesd

arne factons sTLL desined in this Bureauchacy. For many of the attendees,
a sont of refuvenation was experienced in Zefrms 04 thein ability 1o manage
and their desine to enhance the productivity of Government.

1 sinceiely hope that the iype of udning at FET Wikl not onky remain.
fon yearns Lo come, but will be enhanced with yearly periodic mandatony
follow-up courdes for managers 50 that the continuity of what was Leawed
and experienced there will continue to serve Lo make those of us mokre
nesponsive to the people we seave.

Sincerely,
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